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“Eivar autovonTo TeAIka O11 n Tp60d0S Kai N

£EEAIEN OTN onuEPIVh TTPAYUATIKOTNTA OE UTTOPET va
EMITEUXOET edv e€akoAouBrioouue va amodexoaoTe
TadNTIKG Ta OTTOIA KOIVWVIKA OTEPEOTUTTA KAl
aQVOUUE OTO TTEPIBWPIO TNS OIKOVOUIKNS 6pacng
TO UIOO TTANBUGUO uag TTou onuEPa TTAEoV OIQBETEI
av Ox1 UTTEPEXOUDES, TOUAAXIaTOV ioes o€ aéia
YVWOEIS, IKaVOTNTES, TAAéVTO Kal BéAnon va
OUVEIOPEPEI DUVAUIKA OTO OIKOVOUIKO KAl KOIVWVIKO

yiyveobal.”

«lIt is obvious that progress and development in
today’s environment can not be achieved if we
remain indifferent when facing social stereotypes
and isolate half of our people whose skills, com-
petences and potential certainly are of equal value
and significance for socio-economic develop-

ment.»

H levikn Npauuaréag lodrnrag ka Evyevia Tooupudvn

Kai o [Mpbéedpog Tou EAAnvikou Aiktuou yia nv EKE
Kard v utoypagri Tou Mvnuoviou, Aérva 2005.

General Secretary for Gendender Equality,
Mrs Eugenia Tsoumani and

Chairman of HNCSR Mr N. Analytis

sign the Memorandum, Athens 2006.
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H 1c6tnTa petaly avopwy Kal yuvalkwy Eival Kai
atroteAei TTAéOV  TTAPAYWYIKO OUVTEAEOTH, TIOU
ouvdéeTal Aueca Pe To dnuoypa@ikd CATNMA, TN
BiwoiudéTNTa TWV ACPAAICTIKWY CUCTNUATWY, TNV
ayopd epyaciag, TNV KOIVWVIKK KAl OIKOVOMIKN
ouvoxr aAAG Kal JE TNV avaywyr TNG OIKOYEVEIAG
0€ TTaPAYWYIKN — KATAVOAWTIKF Jovada.

O1 ioeg eukaipieg kal n ion ueTaxeipion oe OAa
Ta OTAdIa TOu €TTayyeAUaTikoU [iou artroteAolv
KOIVWVIKA €TTéVOUCN, TToU CUMPPBAAAEl TOoO OTnv
auToduvapia Twv atéuwy, 0G0 Kal OTNV avaTTuen
TNG OIKOVOUIaG.

O1yuvaikeg ammoteAoUV TNy IKAVOTATWY aTTapaiTnTN
yla Tn oUyxpovn Kolvwvia.

[
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The General Secretariat of Gender Equality, by
means of an integrated strategic intervention, high-
lights the political, economic, social and develop-
mental significance of equality between women
and men.

Gender equality is nowadays considered a produc-
tive factor, closely connected to the demographic
problem, the sustainability of social security sys-
tems, the labour market, social and economic co-
hesion.

Equal opportunities and equal treatment for men
and women in all stages of the working life consti-
tute social investment, contributing not only to indi-
vidual independence, but also to economic growth.

Women represent a pool of talent indispensable to
contemporary society.

Employer Associations and enterprises must con-
tribute to the attainment of the goal of equal op-

O1 pyodOTIKEG OPYAVWCTEIS KAl Ol ETTIXEIPNOEIC KO-
AoUvTal va ouvdpANOoUV TTPOKEIMEVOU VA ETTITEUXOET
auTdG 0 OTOXOG.

AMNwoTe péoa ammd auth TNV TTPOCTTAbela TTpo-
OQEPOVTAl VEEG EUKQIPIEG KAl YIA TIG ETTIXEIPNOEIS
a@ou éxel OlaTTIOTWOE 1Io0XUPr] GUOXETION METAEU
KAANG 810iknong Twv ETTIXEIPACEWV Kal cUVUTTaPENG
Twv dUO QUAWV 181aiTeEpa OTIG BEOEIC EUBUVNG.

H TloAiteia oTtnpiel auTég TIG TTPOOTIAOEIEG ME
OIKOVOMIKA Kal GAAQ KivnTpa OTTWG:

* XPNHATOBOTNGN TWV ETTIXEIPOEWV KABE peyEBOUG
péoa atrd €I0IKO TTPOYPAMMA Yia Tn AgiToupyia
BpepovnTmiakwy oTOBUWY, KATAPTIONG Kal PETO-
TITUXIOKWY OTTOUBWY YIA TIG YUVAIKEG

* kaB1Epwon BpaBeiwv lodtnTag

* XPNUATOdOTNON MEAETWYV YIa Tn dnuioupyia cuoTn-
MATWYV TTOI0TNTAG, TTOU EVIOXUOUV TOOO TIG YUVAIKEG
epyaldopeveg 600 Kal TIG ETTIXEIPATEIG.

portunities and equal treatment for women, having
in mind that through their efforts new opportunities
arise for enterprises also, since it has been shown
that there is a close relation between successful
management of enterprises and co-existence men
and women in them, especially in positions of re-
sponsibility.

Greek State supports such efforts with economic
and other incentives, such as:

+ Subsidization of enterprises of any size through a
special program addressing the creation of day-
care units, vocational training and post graduate
studies for women

* The establishment of Equality Awards

* Subsidization of surveys for the creation of sys-
tems of quality that support women as well as en-
terprises.

General Secretariat for Gender Equality ( GSGE) is a governmental agency that
belongs to the Ministry of the Interior, Public Administration and Decentralisa-
tion. Since 1988, GSGE is responsible for promoting and implementing gender
equality ,both statutory and substantive in economic, political, social and cultural
fields.
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H F'evikn lpappateia Iodtntag tou Ynoupyeiou Eowtepikwv Anp

via tnv Etaipikn Koi1vwvikn EuBuvn:

Avayvwpilouv atrd koivou Ori:

o. H mpowBnon tng 100TNTAG €UKAIPILOV PETAEU avOpPWV Kai
YUVAIKWY  €ival ONUOVTIKOG TTAPAYWYIKOG CGUVTEAECTAG Kal
€PYaAEio evioxuong TG atracxoAnong, TNG BILOCIUNG avATITUENG
KQI TNG AVTAYWVIOTIKOTNTAG TWV EBVIKWV OIKOVOUIWV.

B. O1 TTONITIKEG yIO TNV 100TNTA EUKAIPILV PETAEU avdpwv Kal
YUVOIKWV OUPBAAAOUV 0TV €vioXuon Twv avTayWVIOTIKWV
TTAEOVEKTNUATWY KABE €TTIXEipNONG, ave¢dpTnTa amod Pop®n,
péyeBog, 1DIWTIKG i} dNUAOIO XaPOKTAPA, Kal avadeikvuovTal
oe BaoIKO ouOTaTIKO OTPATNYIKAG KAl €PyaAgio dloiknong
TWV ETTIXEIPACEWY OTO OUYXPOVO OIKOVOUIKO KOI KOIVWVIKO
TEPIBGAAOV.

2UPOWVOUV va CUVEPYOOTOUV WE OTOXO:

Tnv evnuépwan, euaiobnTOTIOINCN KAl KIVNTOTTOINGN TWwVv
EMYEIPACEWV YIa TNV avadeifn kai diadoan TTOAITIKWY icwv
EUKQIPIWV HETAEU avOPWV Kal YUVAIKWY KOl CUVAQWY KOAWY
TTPAKTIKWY, OPATEWYV KAl JETPWYV TTOU UIOBETOUV Kal EpapuolouV
ol emmixeiproeig uéAn Tou Aiktuou E.K.E.

Zup@wvouv o€ £va Kovo TTAaiolo dpdaaong Trou TrepI-AapBaver:

a. Tn didxuon Twv OTPATNYIKWY KAl JOpPWYV OpACEWV TToU
£xouv evowpaTweei ) eival o€ ¢ENIEN 1 TTpoypapparifovtal, Ye
OTOXO TNV I0OTNTA EUKAIPIWV PETAEU AvOPWV Kal YUVAIKWY, OTIG
emyeliprioeig péAn tou Aiktuou E.K.E.

B. Tnv TPOROAN Twv KOAWV TTPAKTIKWY TTpowdnaong icwv
EUKQAIPIWV PJETAEU avOpwWV KAl YUVAIKWY, TTOU EQAapUOovTal OTIg

MEMORANDUM OF COOPERATION between the General Secretariat
Public Administration & Decentralisation and the Hellenic

In Athens, today the 22nd February 2006,

* The General Secretariat for Gender Equality of the Minis-
try of the Interior, Public Administration and Decentralisation
(hereafter “G.S.G.E.”), with headquarters in Athens, at 8
Dragatsaniou str., Klafthmonos sq., represented by the Sec-
retary General for Gender Equality Ms. Eugenia Tsoumani,
and

The Hellenic Network for Corporate Social Responsibility
(hereafter “C.S.R Network”), with headquarters in Athens,
at 7 Akadimias str., legally represented by its President Mr.
Nikolaos Analytis, called hereafter referred to as “the parties”,
having regard to

the fact that in accordance with Article 22, paragraph 1 of
Presidential Decree 320/1988/Government Gazette No. A-
5.7.1988, the G.S.G.E is responsible for promoting and im-
plementing gender equality, both statutory and substantive,
in the economic, political, social and cultural fields,

the fact that in accordance with its articles of association,
as approved by decision No. 1715/03 of the Athens Court of
First Instance and entered in the Register of Associations un-
der serial number 24483, the purpose of the C.S.R Network
is to promote the concept of corporate social responsibility
towards both the business community and the social environ-
ment, by means, inter alia, of the following:

&)

ETMXEIPNOEIS — PEAN TOU AIKTUOU, avaAUovTag TOUG GTOXOUG, T
peBodoAoyia, TIG dpdaelg, Tn PETPNON OTTOTEAECUATWY Kal TIG
peBOdouUGg agioAdynong.

y. Tnv evioxuon Twv TTOANITIKWYV TTOU TTPOAYyouv Tnv augnon
TNG ATTAOXOANONG TWV YUVAIKWY O€ OpacTnpidTnTEG TWwV
ETTIXEIPIOEWV TTOU EUPAVICOUV PEIWPEVATTOTOOTA ATTAGXOANONG
TWV YUVAIKWV KOl 0€ OAa Ta €TTITTEdA TNG IEpApPXiag, KaBWG
€TTIONG KAl OTOUG TOUEIG TTOU OXETICOVTaI PE TNV €PEUVA, TNV
QvATITUEN Kal TNV KAIVOTOMia.

6. Tnv Tapouciaon pe BAaon 10 QUAO Twv OeBOPEVWV TTOU
TTEPINOUBAvVOVTAl  OTOUG  KOIVWVIKOUG  OTTOAOYIOHOUG TV
ETTIXEIPNOEWV.

€. Tnv evBdppuvon NG ava@opdg o€ TTONITIKEG TTOU TTPOAYOUV
TNV I0OTNTA EUKOIPILV HETAEU avOPWV Kal YUVOIKWY O€ UEAETEG,
£peuveg, €KBEOEIG, KOIVWVIKOUG  OTTOAOYIOHOUG,  KWOIKEG
deovtohoyiag Kal AOITTd EVTUTTA TWV ETTIXEIPAOEWV.

ZuvatrodéxovTtal €IBIKOTEPA Ta €EAG:

a.ToAiktuoE.K.E.BaavaAdpeidpdosigyiatnv euaicbnTotroinon

TWV ETIXEIPHOEWY HMEAWV TOU OXETIKA ME TNV TIpowbnon

TTONITIKWV 1] TIPAKTIKWY 100TNTAG PETAEU OVOPWYV KOl YUVAIKWYV

OTO XWPO epyaaciag, ae Tedia OTTwG:

°n ouvexI{OPEVN ETTAYYEAUATIKA KATAPTION TWV YUVAIKWYV
epyalopéVWYV PE OTOXO TNV AVATITUEN OECIOTHTWY

°n dlauépewaon Kal TTpowbnon TTONITIKWY EvapUOVIONG
ETTAYYEAUATIKWYV KAl OIKOYEVEIOKWY UTTOXPEWOTEWYV

* n BIEUKOAUVON TNG ETTAYYEAPATIKAG EEENIENG TWV YUVAIKWV

a. development of actions for highlighting and utilizing of expe-
rience and good practice of enterprises,

b. mobilization of enterprises and evaluation, development and
promotion of tools for the implementation of the principles of
the C.S.R., in their internal and external environment,

c. conducting and participating in research and studies, as well
as in programs relevant to its aim,

d. organizing educational, informational, and other events,

e. promoting and publicizing, in various ways, the actions of
enterprises in the field of C.S.R.,

f. cooperation with various agencies or bodies of relevant con-
cerns at national, European, and international level,

1) iointly acknowledge that:

a. the promotion of equal opportunities between men and wom-
en is an important productive factor and a tool for enhancing
employment, sustainable development, and the competitive-
ness of national economies.

b. policies for equality of opportunity between men and women
help reinforce the competitive advantages of all companies,
irrespective of type or size or of whether they are private
or public in nature. Such policies have emerged as a basic
strategic component and a management tool for companies
in the present-day economic and social environment.
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5)

* n mpdoBaon o€ BEaeig eubuvng

° N €UVOIKN QVTIMETWTTION adelwV OIAKOTTAG TNG aTadlodpouiag
(career breaks) kal n opydvwaon TTPOYPANHATWY ETTAVEVTAENG
aTnv ETIXEipNon META aTTd PaKPd aTrouaia

*n evBappuvon NG XPHONG TNG YOVIKAG Adeiag avatpopig
1600 a1od ToV TTaTépa 600 Kal aTTd Tn INTéPa epyalopevn

°n TPOANYN TNG 0eOUOAIKAG TTAPEVOXANONG OTO XWPO
epyaaiog

B. Zro TmAaiolo Tng ouvepyaciag, n Tl TpotiBeTanl va

emBpaBelel og eTACIa BAon TIG ETTIXEIPNOEIG WEAN TOU AIKTUOU

E.K.E. TTou e@appdlouv TTONITIKEG i TTIPAKTIKEG CUPGWVA PE TA

TTPOAVOQPEPOUEVO.

y. H Tl mpotiBetal va diapgop@waoel kal va avamTuel, o€

ouvepyaoia pe 1o Aiktuo E.K.E., kpitipia yia tnv atrovoun

BpaBeiou ladtnTag o€ emixeIprioeig Tou Ba diakpivovTal yia TIG

OeTIKEG OPATEIG TOUG OTOV TOPEQ TNG 1I00TNTAG PETAEU avOpwv

KOl YUVAIKWYV.

>1n didpkeia 1I0xUog Tou Mvnuoviou Ta pépn Ba guvepyaoTolv
yla Tnv emre€epyaoia véwv TTediwv avamtuéng dpdocwy atmo TIg
emmxeIproelg péAn Tou Aiktiou E.K.E., 6TTWG EVOEIKTIKA:

o. H katammoAéunon Tou epyaciakoU oTpeg oTo BaBud TTou
TTAATTEI OE ONUAVTIKO TTOOOCTO TIG YUVAIKEG.

B. H avamtuén mpoypappdtwy Kal dpdoewy yia ToV TTEPIOPITUO
O1a@OPWY KOIVWVIKWY QAIVOUEVWY TTOU TTAATTOUV  KUPiwg
YUVQIKEG.

y. H 1powbnon kaivotéuywv Opdcewv yia Tnv 100TNTA

6)

()

Twv QUAwvV oTo TTAaigio Tou EBvikoU ZtpatnyikoU Zyediou
Avdarmtuéng 2007-2013.

6. H di1ddoon Twv epyoAgiwv TIOU ETITPETTOUV TNV OUTO-
agloAdyNon wg TTPOG T ATTOTEAETUATA TWV TTOMITIKWY IGOTNTOG
TIG OTT0iEG €PAPUOIOUV OI ETTIXEIPATEIG, OTO TTAQICIO Kal TNG
dlaxeipiong NG diagopeTiIkOTNTAG (diversity).

[Mpog T0 OKOTTO TNG EKTTANPWONG TWV UTTOXPEWOEWV TTOU
atmmoppéouyv atrd 1o TTapov Mvnuovio KaTtd Ta TTpoava@ePOUEVQ,
Ta OUo Mépn avaAauBdvouv va oucTioouv EmTpotA
MapakoAoUBnong kai uvToviopou, n otroia Ba avaAdfel TNV
TTapakoAouBnon Twv dpdoewv yia TNV UAOTTOINCN TOU TTAPAVTOG
Mvnpoviou kail Tnv UTTOBOAN £TNCiWV eKBECEWV TTPOOSOU TTPOG
Ta cupBaAAoueva pépn.

To mapdv Mvnuovio TiBeTal o€ 1I0XU PE TRV UTTOYPA®A TOU aTTd
TOUG EKTTPOCWTTOUG Twv OUOo Pepwv. H didpkeia 1oxXU0G Tou
opiCeTal va gival TPIETAG Kal Ba UTTOKEITaI O€ €TROIA agioAdynon
atré Ta CUPBaAASPEVa Pépn, CUPQWVA PE Ta OpICOUEVA OTNV
Tapdypago 6 Tou TTapdvToG.

O1 ZupBaAibduevol
Namrri
Euyevia Toouudvn

lNa 1o Aiktuo EKE
NikéAaog AvaAuThg

of Gender Equality of the Ministry of the Interior,
Network for Corporate Social Responsibility

2)

3)

agree to collaborate for the purpose of:

providing information, building awareness and mobilizing com-

panies in order to highlight and disseminate policies of equal
opportunities for men and women and related good practices,
actions and measures adopted and implemented by the mem-
ber companies of the C.S.R Network.

agree on a common framework of action which includes:

a. dissemination of strategies and forms of action that have
been integrated or are under way or are being scheduled, aim-
ing at equality of opportunities between men and women, in the
member companies of the C.S.R Network.

b. Highlighting the good practices implemented in enterprises-
members of the Network enhancing equality of opportunities
between men and women, through analyzing the objectives,
methodology, actions, measurement of the results, and evalu-
ation methods.

c. reinforcement of policies that promote increased employ-
ment for women in the activities of companies where women’s
employment rates are low and at all levels of the hierarchy, as
well as in areas relating to research, development and innova-
tion.

d. gender-based presentation of the data included in compa-
nies’ social progress reports.

&)

e. Encouragement of reference to policies that promote equal-
ity of opportunities between men and women in studies, re-
search, reports, social progress reports, codes of Ethics, and
other company publications.

more specifically the parties consent, to the following:

a. The C.S.R. Network shall undertake actions to raise aware-

ness among its member-enterprises in relation to promoting

policies or practices of equality between men and women in

the working environment, in areas such as:

» continuing vocational training for women employees aimed
at skills development

» formulation and promotion of policies to harmonise work
and family responsibilities

 facilitation of women’s career development

» access of women to positions of responsibility

« favourable treatment of women’s career breaks and organi-
sation of programs of reintegration in the company after long
absence

* encouraging both working fathers and mothers to make use
of the parental leave to raise children

» prevention of sexual harassment in the workplace
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b. In the context of cooperation, the
intends to present annual awa
member companies of the C.S.R \Net-
work that implement policies or practices
{n accordance with the aforementioned

* .~ d. disseminating tools to allow self-evaluation regard-

i - ing the results of gender equality policies imple-
mented by companies, in.the context also of
diversity management.

he G.S.G.E intends to create and
develop, in cooperation with the C.S.R
Network, ~criteria for presenting Equal-
ity Awards to sampanies that stand out for
their affirmative actian in the field of gender
equality.

6') For the purpose of meeting the obliga-
tions emanating from this Memorandum as
~ described above, both parties undertake
| to set up a Monitoring and Coordinating

the present Memorandum and stbmitting
annual progress reports tothe contracting
parties.

While this Memorandum is in force, the parties
shall collaborate in order to work out new fields
in which the member companies of the CSR Net-
work can develop actions, such as:

7) This Memorandum shall enter into force
upon its signature by the representatives of both
parties. It shall remain in force for three years

and shall be subject to annual evaluation by the

contracting parties, in accordance with the provi-

a. combating stress in the workplace insofar as it
affects a significant proportion of women.

b. developing programmes and actions to re-
strict various social phenomena that mainly af-

fect women. sions of paragraph 6 hereof.
c. promoting innovative “actions for gender The Contracting Parties
equality in the framework of the National For the GSE For the C.S.R. Network

Strategic Development Plan for 2007-2013. Evgenia Tsoumani Nikolaos Analytis
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To B€pa

O1 yuvaikeg ekTTpoowTToUV TTAvVW atrd T0 40% TOU TTAYKOOUIOU
epyatikou duvapikou. lMap’ 6Aa autd, Katd Ta TeAeuTaia
Xpovia €xouv yivel eAAXIOTEG OANAYEG OTn CUPUPETOXH TOUG
oTnv amaocXoAnon. MNoAITIOTIKEG Kal KOIVWVIKEG OTACEIS TTOU
kaBopilouv TIg BéoeIg epyaaiag oe “avOpIKES” Kal “yuvalkeies”
EXOUV WG aTToTéAeopa 1O SlaxwpIopd TG atmacyoAnong, av
KOl TQ pEyEBOG Tou TTPORAAUATOG dla@OpPOoTIoIEiTal aTTd XWPa
O€ XWpPO

H avTipeTwmon Tou BépaTtog TG BIAQOPETIKOTNTAG Twv dU0
@UAWV Kai N TTPOWBNON TNG 1I00TNTAG OTOUG XWPOUG £pYOaiag
eival évag ouvBeTog Kal SBUTKOAOG ETTIXEIPNMATIKOG OTOXOG OTO
onMEPIVO €CaIPeTIKANOUVAMIKO TTEPIBAAAOV. H kaTtatroAéunon
NG aviootnTag Bewpsital  Kpioiyog Tapdyovrag Ox1 YOvo
aTnv emaugnon Tng BILCIPNG avATITUENG Kal TNV adénan Tng
aAVTAYWVIOTIKOTNTAG TNG OIKOVOUIag aAAd KAl OTOV TTEPIOPIOUO
TWV EUTTOBIWYV OTTWG OTNV EKTAIdEUOT).

W
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To npdypauua

>KOTTOG TOU TTPOYPAUUOTOG €ival n avamTuén Kal epapuoyn
€VOG TPIETOUG TTPOYPAUPaTog dpdang pe atdxo Tnv augnon Tng
yvwong, TNV KIVNTOTTOINGN TwV ETTIXEIPACEWY KaI TN JETAPOPA
KOAWV TTPOKTIKWY OTOV TOPEQ TWV iCWV EUKAIPIWV PETASU TwV
peAwv Tou AikTUou yia Tnv E.K.E. kai Té€pa atmé auTd. Mpdkerral
yIQ IO KAIVOTOHUO TTPOCEYYIOT, VW TAUTOXPOVA TTPOCQPEPETAI
MIo povadiKr €uKalpia yia €vioxuon TnG OUuvepyaoiag PETAEU
Tou Onudaoiou Kal ISIWTIKOU TopEQ.

H uAotroinon Tou Mvnuoviou TTpoBAETTEL

a) A¢ioAdynon, avayvwpion Kai 81adoan TwV ETTIXEIPNHATIKWY
OTPATNYIKWY Kal TTPWTOBOUAILV yia TNV 100TNTA Yéoa atrd
TNV KaBig¢pwon “eBvikou Bpafeiou 1I06TNTAS”

B) AvadeiEn Kal PETAQOPA TWV KOAWV  TTPAKTIKWY  TTOU
epapuolovral amod TIG eTaipieg PéAN Tou AIKTUOU yia Tnv
E.K.E. péow eptrepIoTOTWUEVWY AVOAUOEWY TWV OTOXWYV,
TwV PEBOBOAOYIWV, TWV CUCTNUATWY Kal Twv YEBSdWY TToU
XpnoigoTroiouvTal.

y) Evioxuon kai 81ddoan TTOAITIKWY TTou TTpowBoUv Tn yuvalkeia
ATTA0XOANCN KAl TN CUPPETOXH TWV YUVOIKWYV G€ BIEUBUVTIKEG
Béocig epyaciag, TauTOXpova Pe TNV UTTOOTAPIEN KaAUTEPNG
I00ppoTTiag PHETAgU EpyaTiag Kal OIKOYeVEIaKAG (wWNG.

8) Evowpdtwon diebvwv  poTUTTWwV  OTOUG  atroAoyIopoUg
MN OIKOVOUIKWY ETTIXEIPNUATIKWY ATTOTEAECUATWY, CUMTTE-
pIAauBavopévou Tou Trapdyovta @UAoU o€ OAa Ta OXETIKA
Oedouéva.

€) EvBdppuvon tng dnuoaciotroinong atmoAoyIouWwY Kal TTAN-
POPOPIWY OXETIKWV HE ETTIXEIPNUATIKEG TTONITIKEG  TTOU
TTPowOOoUV TIG I0€G €UKAIPiEG O OAA TO OXETIKA E£yypapa
(epyaocieg, £€peuveg, KOIVWVIKOI  OTTOAOYIOHOI,  KWOIKEG
OeovToAoyiag K.a.).

The issue

Women represent over 40% of the global labour force. Still,
there has been little change in their share/of professional jobs
in the last few years. Cultural and social attitudes towards what
constitutes “male” or “female” jobs result in occupational segre-
gation, although the extent of the problem varies from country
to country.

Addressing discrimination and promoting equality in the work-
place is a complex and difficult task for business in today’s ex-
tremely dynamic environment. Combating discrimination at the
workplace is though considered ag a crucial factor not only for
enhancing sustainable development and increasing competi-
tiveness of the economy, but also for reducing disadvantages,
such as in education, in both developed and developing socie-
ties.

The projec

The scope of the/project is to engage in a three-year action
plan with the General Secretariat of Gender Equity aiming at
raising awareness, mobilizing and transferring good practices
in the field of equalopportunities among HNCSR members and
beyond. It is an innovative approach while at the same time
offers a unique opportunity to step ahead in strengthening col-
laboration between public and private sectors.

The partnership launched in the framework of this memoran-
dum focuses on the following main tasks :

a) Dissemination, verification and public acknowledgement of
business equality strategies and initiatives through the es-
tablishment of a “national equality award”.

b) Validation and promotion of equal opportunities good prac-
tices that are implemented by the company members of the
HNCSR through comprehensive analysis of targets, meth-
odologies used, activities and results, systems and methods
applied in each case.

c) Strengthening and mainstreaming of policies promoting
women in employment and managerial positions, as well as
supporting a better balance in work and family life.

d) Integration of international standards in reporting of non
financial business performance including the parameter of
sex in all relevant data.

e) Encouragement of publicly reporting information regarding
business policies that promote equal opportunities in all rel-
evant documents (studies, researches, social reports, codes
of conduct and other material).
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EQUALITY on Labour

.-.reinforcing the competitive advantages
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